Chapter 6

Reflective Thinking

Maria recently had her first professional job interview. She tried to prepare herself by reviewing the basic models and theories used in health programs. The agency with whom she interviewed had a Web site, and she visited it to find out as much about the organization as she could and familiarize herself with the names of the people in the agency. She went to the bookstore and bought several books on how to interview for employment opportunities. She asked other health educators to provide her with some sample questions that she might be asked. She felt prepared and thoroughly reviewed everything before arriving at the interview. After a short conversation, the employer asked her several salient questions, and she felt she answered them successfully and showed her knowledge of the health profession. Then, the employer asked her for her philosophy of health. She hesitated, stammered a little, and spat out something she remembered one of her graduate instructors telling her about holistic health. When she left the interview, she realized she had neglected one of the major concepts of the profession. 

What would your answer be for this prospective employer? Have you developed and formulated your own philosophy for the health profession that you believe in and can articulate to others? Can you back it up with reliable and research-based references? Not having a philosophy is like traveling without a compass. You need to solidify a health philosophy that is congruent with your career goals and beliefs. You need to formulate references that show you are not the only one who feels that this philosophy is worthy to the health profession. A solid, research-based health philosophy is as important as a degree in the health profession. 

