Chapter 5

Writing Behavioral or Performance Objectives
Each objective must contain the 5 following precise criteria:
1. Who   
2. Behavior   
3. Content   
4. Conditions 
 5. Standards 

This specifically states what behavior is expected.  It should state explicitly what the participants will do and why. There must be a measurement written into the objective so you know whether or not the participants did or did not achieve the objective. This is the purpose of the objective, and the program plan, strategies, and theory or theories should continuously work towards creating opportunities for meeting the objective(s).  See descriptions below on classifying behavioral objectives for more information. 
1. Who or Person(s) 
This states the person expected to perform the required behavior. For our purposes this will almost always be the participants, community population, student, etc. (Who) 
2. Behavior or What 
This to be established by the participants to demonstrate competency. Verbs like "write", "speak", "demonstrate", “perform”, “construct”, “list” etc.  describe this component. 
3. Content or How 
This is the result of the behavior which will be evaluated to determine the level or competency. With cognitive oriented planning objectives, it is merely how the participants will accomplish this.  Examples are discuss, define, or identify something such as the parts of the food pyramid.
4. Conditions or When  
This explains the way in which the participant is expected to perform the behavior. Examples might be a "one hour written exam", “self-report form”, "orally", "in groups", etc. 
5. Standards or Why and/or Where 
This will be employed to determine whether or not the participant’s achievement is minimally competent and meets the required measurement or standard. Statements such as “completed the written survey”, "ninety percent" or "three out of five correct responses" are indicative. This is the criteria. You need a measurement here as a number, number of times, %, time condition, etc. 
Classifying Behavior (Performance Objectives) 
Behavioral objectives should be stated in terms of changes in PEOPLE’S behavior such as thinking, feeling, and doing. By using these terms, you can begin to determine the classes of behavior reflected in the objectives prepared. 
1. Cognitive - These objectives range from recall or recognition of knowledge to the development of intellectual skills and abilities or intellectual processes of the learner.  Some examples of how they are expressed are recite, classify, rank order, and write. 

2.  Affective - Emphasize a feeling, an emotion, or a degree of acceptance or rejection. Objectives in this domain are often vaguely described as appreciation, attitude, interest, or value and are difficult to measure.  The emphasis is on emotional processes. 

3. Psychomotor - Emphasize some muscular or motor skills, manipulation of material or object, or act that requires neuromuscular coordination or motor behavior. Involves words such as construct, demonstrate, diagram, etc.  

Examples of Behavioral Objectives: 
The student will orally recite four ways to avoid drugs if confronted by a peer. 

Each participant in a cigarette smoking reduction program “Can Do” will decrease smoking cigarettes to zero per day in 120 days as recorded by self-report and assigned counselors.

Verbs Useful for Making the Behavior in Objectives More Precise 

Here is a list of verbs that may help you begin writing precise behavioral objectives. These include:

acquire,  apply,  attend,  build, carry,  choose,  classify,  collect,  compare,  complete,  construct, coordinate, count, critique, define , demonstrate,  describe,  designate,  detect,  diagram, differentiate, discriminate, distinguish,  distribute,  draw,  duplicate,  find, identify,  illustrate, imitate, indicate, interpret, isolate, label, list, mark, translate, underline, select, state,  match,  name, note, omit, order, organize, place,  perform,  point,  provide,  recall,  recognize,  repeat, recite,  score, summarize,  tally , tell, verbalize, and write.  

Assignment:  Write five behavioral objectives for a worksite health program of your choice. 

