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The following source lines were inadvertently omitted from the text:

Page 18, Table 1-1: “Comparison of Attitudes: Occupation versus Career” 
Page 32, Figure 1-1: “Getting Started with Time Management” 

Page 35, Figure 1-2: “Daily Time Management Worksheet” 

Page 37, Figure 1-3: “Taking Two-Column Notes” 

Page 38, Figure 1-4: “Unit Organizer” 

Page 41, Figure 1-5: “Multiple-choice Tests” 

– Source: From Nursing School Success: Tools for Constructing Your Future, by D. Wilfong, C. Szolis, and C. Haus, 2007, Sudbury, MA: Jones and Bartlett Publishers.

Page 73, Figure 2-1: “The Relationships of Theory, Research and Practice” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers.

Page 129, Figure 4-2: “Average Age of FTE RNs by Degrees” 

Page 135, Figure 4-3: “Data Regarding Programs of Diploma, Associate, and Baccalaureate Level Programs” 

– Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data from National Sample Survey of Registered Nurses.

Page 207, Exhibit 6-4: “Code of Federal Regulations” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data adapted from National Cancer Institute (n.d).

Page 254, Table 8-1: “Employment Settings of RNs over Time, Selected Years” – Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data from National Sample Survey of Registered Nurses.

Page 263, Figure 8-3: “The Nation’s Healthcare Dollar” – Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data from National Health Expenditures, Centers for Medicare and Medicaid Services.

Page 317, Box 9-1: “Strategies to Help Healthcare Providers Encourage Patient Participation in the Thinking Process” – Source: From Critical Thinking Tactics for Nurses, by M. G. Rubenfeld and B. Scheffer, 2006, Sudbury, MA: Jones and Bartlett Publishers.
Page 323, Exhibit 9-4: “Therapeutic and Non-Therapeutic Communication Responses” – Source: From Role Development in Professional Nursing Practice, by K. Masters, 2005, Sudbury, MA: Jones and Bartlett Publishers.
Page 323, Box 9-2: “Validation Remarks to Promote Patient Participation in Decisions” 

Page 338, Table 10-1: “Comparison of Multidisciplinary, Interdisciplinary, and Interprofessional Teams” 

Page 343, Figure 10-2: “Interdisciplinary Team Thinking” 

– Source: From Critical Thinking Tactics for Nurses, by M. G. Rubenfeld and B. Scheffer, 2006, Sudbury, MA: Jones and Bartlett Publishers.
Page 344, Box 10-1: “Team Thinking Inventory” – Source: From Critical Thinking Tactics for Nurses, by M. G. Rubenfeld and B. Scheffer, 2006, Sudbury, MA: Jones and Bartlett Publishers. Data adapted from The fifth discipline: The art and practice of the learning organization, by Senge, P., 1998, New York: Doubleday; Redesigning collegiate leadership: Teams and teamwork in higher education, by Bensimon, E. & Neumann, A., 1993, Baltimore: The Johns Hopkins University Press; and Discussion as a way of teaching: Tools and techniques for democratic classrooms, by Brookfield, S. & Peskill, S., 1999, San Francisco: Jossey-Bass. 

Page 357, Exhibit 10-1: “Delegation Self-Assessment” 

Page 358, Figure 10-6: “The Key to Delegation” 

– Source: From Clinical Delegation Skills: A Handbook for Professional Practice, by R. Hansten and M. Jackson, 2009, Sudbury, MA: Jones and Bartlett Publishers.
Page 360, Figure 10-7: “Conflict Flowchart” 

– Source: From Clinical Delegation Skills: A Handbook for Professional Practice, by R. Hansten and M. Jackson, 2009, Sudbury, MA: Jones and Bartlett Publishers; Dennis Burnside.

Page 361, Figure 10-8: “Hansten & Washburn's Collaborative Resolution Method”

– Source: From Clinical Delegation Skills: A Handbook for Professional Practice, by R. Hansten and M. Jackson, 2009, Sudbury, MA: Jones and Bartlett Publishers.
Page 379, Table 11-1: “ANA Guidelines for Protecting the Rights of Human Subjects” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data adapted from Guidelines for nurse in clinical and other research, by American Nurses Association, 1985, Kansas City, MO: Author.
Page 380, Exhibit 11-2: “Five-Step Approach for Evidence-Based Nursing Practice” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers. Adapted from Introduction to teaching evidence-based health care, by S. Straus, 2005, University of Toronto Knowledge Translation Program (Powerpoint Presentation). Retrieved October 10, 2008, from http://www.cebm.net/?o=1021

Page 388, Figure 11-3: “Rating evidence-based practice” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers. Adapted from Melnyk and Fineout-Overholt, 2005, p. 10, Philadelphia: Lippincott Williams & Wilkins.

Page 389, Exhibit 11-5: “Questions to Evaluate Studies” 
Page 390, Exhibit 11-6: “Subject-Specific Database” 

– Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers.
Page 395, Exhibit 11-7: “Sample EBP Performance Criteria for Nursing Roles” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers. Adapted from Titler, et. al., 2006, p. 472, Critical Care Nursing Clinics of North America, 13, 497–509.

Page 397, Table 11-2: “Strategies Overcome Barriers to Adopting EBP” – Source: From Evidence-Based Practice For Nurses: Appraisal and Applications of Research, by N. A. Schmidt and J. M. Brown, 2009, Sudbury, MA: Jones and Bartlett Publishers.

Page 422, Figure 12-2: “Medallion of Quality Health Care Through Critical Thinking” – Source: From Critical Thinking Tactics for Nurses, by M. G. Rubenfeld and B. Scheffer, 2006, Sudbury, MA: Jones and Bartlett Publishers.
Page 424, Table 12-3: “Selected Quality and Safety Organizations and Sample of Initiatives Affecting RNs in Hospitals” 

Page 431, Table 12-4: “Representative Studies Reporting an Association between Hospital Nurse Staffing and Patient Outcomes” 

– Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers.

Page 472, Table 14-1: “Reasons for the Current Nursing Shortage, 2004 and 2005” – Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers. Data from national surveys of RNs, physicians, and hospitals executives, by Health Resources and Services Administration, Federal Division of Nursing.

Page 473, Figure 14-2: “Number of Employed RNs Using Current Population Survey (CPS) and National Sample Survey of Registered Nurses (NSSRN), 1977-2006” – Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers. From a current population survey; National Sample Survey of Registered Nurses.

Page 490, Exhibit 14-5: “Questions to Ask During an Interview for a Hospital RN Position” – Source: From Handbook of Nursing Leadership: Creative Skills for a Culture of Safety, J. Milstead and E. Furlong, 2006, Sudbury, MA: Jones and Bartlett Publishers.
Page 506-508, Figure 15-1: “Team Nursing Model,” Figure 15-2: “Functional Nursing Model,” Figure 15-3: “Total Patient Care Model,” Figure 15-4: “Primary Care Model,” Figure 15-5: “Case Management Model” – Source: From Clinical Delegation Skills: A Handbook for Professional Practice, by R. Hansten and M. Jackson, 2009, Sudbury, MA: Jones and Bartlett Publishers.
Page 518, Exhibit 15-3: “Transition Policy and Strategies” 

Page 519, Exhibit 15-4: “Long-Run Policy and Strategies” 

– Source: From The Future of the Nursing Workforce in the United States: Data, Trends and Implications, by P. I. Buerhaus, D. O. Staiger and D. I. Auerbach, 2009, Sudbury, MA: Jones and Bartlett Publishers.

